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WHEN WILL OUR NEXT PAY RISE COME?
Everyone wants higher wages. We work hard but it is always disappointing when we open our weekly
payslip. After the last pay deal, workers were divided into skill levels. Many people filed a grievance to
argue that they deserve the higher pay grade. Hundreds of workers across all the Bakkavor Park Royal
sites did this. It is a good sign that people took this step to demand more. But in order to be successful
we need actions that create more unity and strength amongst us.
What Actions Create Unity?
* Many of the grievances about peoples' pay
grade based on their skill level have still not
happened. And when they are eventually heard it
will only be for workers to argue their case on an
individual level, that they do some task that has
more skill. Many workers, especially the women,
whose work is not valued even though it is the
hardest, will not win this grievance. For those that
do argue their case successfully, we end up with
people in the same team on different pay rates.
Does this build unity?
* Big managers shout at red caps. Red caps shout
at workers. Workers get stressed and turn on each
other. "This worker is lazy!'" "This worker is too
slow!" Is this building unity?

* Many workers who have been at the company a
long time want seniority pay. Before, when
Bakkavor was Katsouris, workers who had
worked many years got 20p more an hour. Now,
new starters get exactly the same as someone who
has been there 20 years. But if we put all our
efforts into fighting to get older staff a few
pennies more than newer people, will this build
unity?
* When a worker is shouted at and bullied by a
manager, other workmates do not stand together
and support this worker openly. This worker goes
off on sick leave, worried and stressed. People
gossip and blame the bullied worker. Is this
building unity?
Continued Overleaf >>

GET IN TOUCH!
Write to us. Talk to us when we distribute. If you want to meet, tell us when and where. If you
want us to talk to workers at the other plants and create a link, tell us. You don’t have to give your
name. Are you being bullied or do you know someone who is? Are health and safety rules not
being followed? What tricks do the managers do when there is an audit? The more of us who
share information, the better this bulletin will be!
www.workerswildwest.wordpress.com
angryworkersworld@gmail.com
07544 338993

A Look Back At The Last Pay Negotiations
Last year we got a bad deal which has only caused
workers to become more divided. Last time:
* workers were not informed of the content of the
'negotiations' until it was all worked out;
* the union supported the deal even though in the
longrun, it has made us weaker;
* the women were sold out;
* workers did not act together to change things.
They complained, some wrote letters, some have
decided to not do a certain task anymore because
this is a supposedly 'higher' skill. But there was
little trust that everyone could fight together.
We need more unity and strength if we want to
pressure management to give us more. And we
need to start now if we want to be in a better
position for the next pay negotiations, which will
start at the end of this year.
What Can We Do?
We need to prepare to work to rule (meaning:
following the company's own rules exactly) or go
on overtime strike in case the pay offer is not what
we want.
1. In a food factory we can use health and safety
to make trouble for the managers. Workers do not
have to obey a manager's order if it is against a
food or health and safety rule  anything that you
think endangers yourself, another worker or the
food, you do not have to do. The manager might
shout and scream. They may threaten you. But if
there is an audit or a bigger manager catches you,
we all know you will be blamed. If a few of us
can say 'no' together,' there is little they can do.
2. We have to start putting pressure on the union
now  hassle the reps, ask them what exactly are
they doing for us?! Go to the branch meetings and
make sure workers' real issues are on their agenda.
3. Instead of fighting over the scraps, we all need
to make the demand to our union that we ALL
want £10 an hour minimum for day shift and more
for night shift. That includes agency workers. The
union, as well as the management, needs to feel

the pressure from workers. Workers need to set
their demands higher than a measly 20p here and
there!
If you think this is unrealistic, check out the
examples below!
*Asda warehouse pickers in Bedford get paid over
£10 an hour. They used to get minimum wage and
many people were agency workers. Now,
everyone is permanent and on the higher rate.
*Permanent Sainsbury's/Wincanton workers in
Greenford get £10/hr for working to break down
pallets and pick items. This is not categorised as
'skilled' work.
*And don't forget, Bakkavor workers in Spalding
get MORE than Bakkavor workers in London.
Bakkavor Harrow workers all get more than
Elveden, Cumberland and Abbeydale.
But it should not all just be about money  even
though our pockets are empty! Building unity at
work will help us get more control over the pace
of work, the general atmosphere will be less
stressful and we can make some time and space to
talk, laugh, and be friendly to each other. This
should not be impossible!

TESTS, TRAINING, AUDITS, AND
OTHER FAIRY STORIES

at Elveden low risk would sing for them to show
what a happy workforce we are! The next day
though, it is back to the usual bad management…

Cumberland hygiene staff are told to obsessively
clean the steel rollers of the conveyer belts. The
only reason probably is because that is where the
bacteria test is done. But it is super difficult to
actually clean them properly because workers
can't reach all the parts! So, surprise surprise, the
bacteria test hardly ever 'passes'. But who cares? It
is just another stick to beat workers' with…

SAMOSAS AT ABBEYDALE

And don't start talking about Bakkavor's 'training'
programme! One hygiene worker told us: 'Once
every two weeks or so, we are asked to stay in the
laundry room at the beginning of the shift, and the
manager gives us some 'training'. This means he
spends a maximum of five minutes telling us
about the cleaning procedure for a piece of
equipment most of us will never have seen (a
machine, some pipes, etc.) and then makes sure
we all sign the forms saying we've been trained to
clean this piece of equipment. The form states that
the training has been performed by the manager
on the shop floor and lasted for halfanhour – but
it's done in the laundry room, is purely verbal and
lasts for five minutes." Just another example of
Bakkavor's excellent commitment to food hygiene
and safety!
All the sites were visited by Tesco recently. In
order to win a new contract, the managers were
running around like idiots, making sure all the
chaos and disorganisation was hidden for the
special visitors. It was even planned that workers

Abbeydale will automate their samosa line soon.
The unbelievable skills of the superfast samosa
ladies will be taken over by a machine. It makes
financial sense for the company  they only have
to employ one worker instead of 10, like their
mash production. But we need to make sure these
women are not being lied to and that their jobs
will be safe…

NEW CONTRACT,
WORSE CONDITIONS
There has been discontent at Premier Park too.
One worker told us: "The majority of warehouse
guys on new contracts signed a petition to
management asking for the same conditions like
the guys on the old contracts. In the warehouse
they work 12 hour shifts, four days on four days
off. The old contract guys have one month when
they work only three days per week, but get paid
the full 48 hours. Around half of workers are on
new contracts. Management didn’t react to the
petition and the Citizen Advice people said that
such differences in conditions are legal. We
wanted to stop working to put pressure on
management, but some of the Indian managers
talked to the Indian workers and scared them."

OTHER NEWS FROM AROUND BAKKAVOR
Bakkavor Scotland Ballots For Strike!
A site in Scotland will be balloting for strike
action  an exciting development! more news in
the next bulletin but remember, if they can do it,
so can we!
Accident At Spalding
A worker lost the tips of two fingers to a dicing
machine at Freshcook in Spalding in March this
year.

BULLY OF THE MONTH
At the end of the evening shift, the factory floor is a mess. But when the morning shift comes in, the
night shift hygiene workers have done their job, and production can start again...
The work is heavy and disgusting, and you have to work real fast...
But the night shift manager at the Cumberland factory does see any of this. Even if you do exactly what
you have been told, your work will be criticised. This bully will shout at you, he humiliates the workers:
"Anybody can do your job", "That's not rocket science!", etc. He treats workers like children, knowing
peoples' English is bad and they cannot answer back. He decides when people can finally sign out.
Watch out for this bully!

